
The study examines racial peer effects in Brazil and their influence on racial segregation in labor
markets. It highlights significant disparities, revealing that 80% of white workers have white
colleagues, while non-white workers have only about 50% white coworkers. This video “homophilic
preference” for working with similar peers can lead non-white workers to leave jobs when the racial
composition of their peer group changes, particularly after the unexpected death of a colleague.

The research focuses on what happens post-hire, analyzing how changes in peer group racial
composition affect employee retention, drawing a distinction between voluntary quits and employer-
initiated layoffs. Key findings indicate that non-white workers are more likely to quit after a non-
white coworker dies, revealing that their response to changes in racial composition is more
pronounced than that of white coworkers.

Moreover, the study considers various factors impacting these dynamics, including occupational
roles and the presence of teamwork, which can mitigate negative retention effects by fostering
closer interactions regardless of racial differences.

Overall, the results suggest that coworker composition plays a significant role in employee retention
and labor market behavior, and the study highlights the necessity for policies promoting workplace
diversity to consider not just hiring practices but also the interaction dynamics post-hiring to
address racial inequalities effectively.
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